MEMORANDUM OF UNDERSTANDING
BETWEEN
RIVERSIDE YOUTH CORRECTIONAL FACILITY EMPLOYEE UNION LOCAL
#7720 MEA-MFT, AFL-CIO
3 AND
YOUTH SERVICES DIVSION, RIVERSIDE YOUTH CORRECTIONAL FACILITY
DEPARTMENT OF CORRECTIONS

This memorandum of understanding is entered into by the Montana Department of Corrections,
Youth Services Division, Riverside Youth Correctional Facility herein referred to as the
Department, and the Riverside Youth Correctional Facility Employee Union Local #7720, MEA-
MFT, AFL-CIO, herein referred to as the Union.

The Department and the Union agree that Kyle Ann Johnson shall be compensated at an
additional $1.25 per hour in consideration for the extra duties performed as Case Manager. The
additional compensation will be added to Ms. Johnson’s base pay and is retroactive to October 4,
2015.

This memorandum of understanding will expire on July 1, 2017.

T
Dated this 17 day of S’w l"é‘/ .2016

FOR: STATE OF MONTANA FOR: RIVERSIDE YOUTH CORRRECTIONAL
DEPARTMENT OF CORRECTIONS FACILITY EMPLOYEE UNION LOCAL #7720
YOUTH SERVICES DIVISION MEA-MFT, AFL-CIO
RIVERSIDE YOUTH CORRECTIONAL -
FACILITY
Mikt Batista, Rireefor Brian R. Ehli, Field Consultant
Department of Corrections MEA-MFT
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Cindy Mckenzie: Adainistrator Tan/ya Butler, President
Youth Sefvices Division RYCF Employee Union Local 7720, MEA-MFT
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Pﬁ Kissner, Superintendent
Pine Hills Youth Correctional
Facility
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Mike Manion, Chief
State Office of Labor Relations
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